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NEW BULLETIN LISTS 105 HIGH-DEMAND 
OCCUPATIONS ACROSS NATION 


WASHINGTON -- The U.S. Department of Labor began issuing a monthly compilation of 


occupations most in demand in the federal-state public employment service Job Banks 


across the Nation. 

The first issue of "Occupations in Demand at Job Service Offices," for 
openings listed in May, showed 105 high-demand occupations among the 460,000 
permanent, full-time openings listed in Job Banks in state employment service 
offices, also called Job Service offices. 

_ The new bulletin represents the first large-scale national effort designed 
specifically to tell job seekers and young people preparing to enter the labor 
market what jobs are available, what they pay, and where they are located. 

The computerized ¢ Bank 2m rates in virtually every 

in the economy, they represent 
resource of information 
on job openings in the U.S. tem is under direction of the Labor Depart- 
ment's Employment and Training Administration, U.S. Employment Service. 
Of the 460,000 Job Bank openings, about 246,000-- or 54 percent-- had been 
13 nnn 


filled or cancelled by the end of the month. This left some 213,000-- or 46 


percent-- of the jobs still available as of June 1}. 

Another 200,000 to 300,000 new openings were expected to be listed with Job 
Banks during June. 

The May issue of “Occupations in Demand" includes 287,000--62 percent--of 
that month's Job Bank total openings. 

The Labor Department emphasized there is no guarantee tha 
the bulletin are stili available. However, they are occupations for which 


_+ 


there has been a continuing demand in the communities listed. 
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On the other hand, some jobs may remain vacant for considerable periods 
because wages, fringe benefits or working conditions are considered unsatis- 
factory by applicants. Another reason why some jobs are unfilled is that they 
Simply haven't been open long enough to attract applicants. 

The new bulletin: 

-- Identifies occupations for which there has been a continuing high 
level demand, as reflected by Job Bank openings; 

-- Identifies geographic areas where large numbers of openings in the 
selected occupations were available during the previous month; 

-- Provides data on the total number of Job Bank openings for permanent 
jobs (of 150 days or more duration) available during that month and the average 
wage offered for each selected occupation, and 


-- Highlights 15 or so occupations in demand in almost every area. 


relatively high unemployment nationwide. Such cases may reflect pockets of 
excess demand, or unfavorable pay and working conditions. 

Job applicants are advised to check with their local Job Service office to 
get more detailed information on what jobs are currently available locally. Such 


offices frequently can provide information on openings in other Job Bank locations 


across the country. 


State and local Job Banks prepare a daily computer print-out of all job 
openings listed with the Job Service in a given area. These printouts--Job Bank 
books--then are distributed to Job Service offices throughout the area. 

Most city and area Job Banks are linked in statewide systems so that job- 


seekers and emplovers can extend their search to the entire state. 
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The new “Occupations in Demand" bulletin will soon be available at most Job 


Service and unemployment insurance offices throughout the country. Additional 


supplies are being made available by state employment security agencies to inte- 
rested schools, libraries, and other community agencies. 

The department will hereafter be issuing a monthly press release giving 
highlights of the previous month's data on job openings by industry, occupation, 
and location. 

Job Bank Openings Highlights for May 

As reported by the U. S. Employment Service, 459,000 full-time, permanent 
jobs were available in May through Job Service Job Bank systems. This represents 
an average of 3,100 openings at each of the 148 Job Bank districts for which 
information was provided by state employment security agencies. May data reflect 
continuation of an upward trend in average job openings that began in January 


(see table below). 
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Job Bank Openings National Trends 
January 1976-May 1977 


Year and Openings Available] Unfi lled Openings 

Month Average Per Open 30° 
Job Bank Days or 
‘District || Tote | More _ 


1977 


May 459,000 3,100 213,000 |103,000 
April 473,000 2,920 216,000 97,000 
March 400,000 2,650 162,000 65,000 
February | 320,000 2,080 135,000 60,000 
January 325,000 1,890 131,000 60,000 


1976 


130,000 68,000 
125,000 67,000 
158,000 85,000 
178,000 87,000 
207,000 91,6000 
166,000 76,000 
129,000 62,000 
147,000 70,000 
160,000 68,000 
123,000 49,000 
118,000 55,000 
109,000 50,000 36, 


December 325,000 

ember | 333 ,000 
October | 403,000] 
September | 450,000 
August 477,000 
July |} 394,000 
June 336,000 
May 361,000 
April 382,000 
March 308,000 
February 278,000 
January 266,000 
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Because sufficient information in this series has not been accumulated, data 
cannot yet be seasonally adjusted. It is not feasible therefore to determine 
precisely to what extent these trends are influenced by seasonal factors. 


Since J y 1977, however, the average number of job opportunities avail- 


t —— ac sian a» . 
able during the ntn at a + percent. 
May 1°76 data. 


Current month totals stand close to 30 percent above comparable May 


. 
ar 


mple of 131 Job Bank areas for which bott 


penings 








lisa number of openings unfilled at the end of each month 


the January-May recovery in job openings activity have been 
ant gains in openings listed by employers in industries including 
- Building and construction, lumber and wood products, retail building 
amusement and recreation services, agricultural services, and concrete 
n (all up more than 100 percent); 
Public administration and educational services (both up about 80 percent); 
-- Furniture, primary metals, motor freight transportation, leather pro- 
s, and food and kindred products (up 60-70 percent); and 
Real estate, general merchandise stores, oi] and gas extraction, and 
nondurables (up 50-60 percent). 


Occupational groups posting unusually large increases included jobs con- 


cerned with: 


-- Assembly of wood products, cement and concrete finishing; construction 


maintenance and painting; miscellaneous construction work; horticulture; garden- 
keeping; secondary and post secondary education; extruding; roof- 
brick and stone masonry; plastics , synthetic rubber and leather 
and repair of electrical appliances and fixtures; and miscel- 
work (all gaining 100 percent or more). 
bs involving truck driving -- trailer and heavy; sheet metal work; 
and curing; miscellaneous metal working; body work -- trans- 


> 


ent; and packaging and materials handling (gains of 85 to 99 


; 


-- construction, mining, and 


truck driving-light; personnel 
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administration; and arc welding (up 70 to 84 percent). 

The January - May figures indicated that local areas with openings up over 
100 percent include Little Rock and non-metropolitan areas of Arkansas; New 
Hampshire statewide; Beaumont, Texas; Canton, Columbus, East Central, Southeast 


and Youngstown, Ohio; Indianapolis, Indiana; Maine statewide; and Reno, Nevada. 


Areas with gains of over 85 percent included Central Missouri; Montgomery, 


Alabama; Cedar Rapids, Iowa; North Central Ohio; Asheville, North Carolina; 
Vermont statewide; Norfolk, Virginia; and Delaware statewide. 

A reprint of the June edition of "Occupations in Demand at Job Service 
Offices" is attached. Additional copies will soon be available at local Job 


Service offices. 








OF JULY 4, 1977 


EMPLOYERS OF FARM LABOR CONTRACTORS 
WARNED TO CHECK CERTIFICATES CLOSELY 





WASHINGTON -- Growers and other users of farm labor contractors’ work crews and 
services have been warned by Assistant Secretary of Labor Donald Elisburg that they 
should closely check contractors’ certificates of registration to make sure the 
certificate is “in full force and effect." 

Under the Farm Labor Contractor Registration Act (FLCRA), the user must determine 
that the farm labor contractor or crew leader has a valid certificate of registration 
which authorizes the contractor to perform the services required by the user. Contractors 
who house or transport workers must have certificates specifying those activities. 

Employers should look for four types of caras when contracting with a crew leader. 
The orange card is a certificate of registration for the contractor. Boxes on the 

front of the card indicate whether the contractor is authorized to transport and/or house 
workers. For the certificate to be “in full force and effect," however, the contractor 
must also have the supplemental green card authorizing transportation and the 
Supplemental yellow card authorizing housing, if the contractor is required to 

provide those services. 

Employees of the contractor--that is, the principal assistants--must have a blue 
employee identification card specifying the name of the contractor. Al! certificates 
and identification cards, valid for one year, are issued by the secretary of labor 
or his representative. 


Civil money penalties of up to $1,000 for each violation of the act can be assessed 


against both the contractor and user. Penalties range from $50 for failing to notify 


the secretary of labor of a housing change to $1,000 for each unregistered farm labor 
contractor the user employs. A total of 35 possible violations can result in penalties 


totaling thousands of dollars. 


Elisburg, who heads the Labor Department's Employment Standards Administration 
(ESA), said violators of the act can expect maximum penalties to be imposed where 
justified. It is our duty to protect migrant workers and we will not be lax in our 
onforcement effort," he said. 


In the last six months, civil money penalties of over $250,000 for violations 
under the act were approved for assessment against 372 farm labor contractors and users. 
Last year about 10,000 contractors and crew leaders were registered under the act. 
2egistration this year is expected to exceed that in 1976, Elisburg said. 


The law is administered and enforced by ESA's Wage and Hour Division. 
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SUPREME COURT UPHOLDS AWARDS TO SHORESIDE 
WORKERS UNDER LONGSHORE ACT 


WASHINGTON -- The Supreme Court has upheld workers’ compensation awards under the 
Longshoremen's and Harbor Workers' Compensation Act to longshoremen injured while 
working in shoreside areas. 

In two cases consolidated for appeal by New York terminal companies after the 
U.S. Court of Appeals for the Second Circuit found that the act applied to workers 
injured on land while handling cargo that was unloaded from ships, the Supreme Court 
on June 17 unanimously affirmed the appeals court's decision. 

This clarifies to a large degree the jurisdictional issues which have existed 
in the longshoremen's act program since the 1972 amendments which initiated shoreside 
coverage. 

Assistant Secretary of Labor for Employment Standards Donald Elisburg said, 

“In view of the court's decision, many longshoremen can expect more prompt benefits 
as provided by the longshoremen's act, which in most instances are greater than state 


benefits, for activities in waterfront areas where the overall loading and unloading 


process occurs by virture of the court's clarification of coverage of the act." 


Elisburg said the decision not only upheld the Department of Labor's position, 
but was a clear victory for the unions by extending longshore coverage bey the 
point where it previously was accepted by the maritime industry. 

In one of the cases decided by the court the Northeast Marine Terminal Co. 
appealed a benefits award to Ralph Caputo who was injured while helping to load a 


cargo of cheese inside a truck belonging to a consignee. The cheese had been 
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unloaded from a ship at least five days earlier and placed in a terminal warehouse. 
When the accident occurred the truck was parked inside the terminal more than 400 
feet from the water. 


In the other case, Carmelo Blundo, an International Terminal Operating Co. 


mployee, was working at a huge pier on cargo that had been unloaded from a ship 


some distance away and carried to the pier over public streets by a trucking company. 
Blundo was checking the contents of a shipping container that was being broken 

down so it could be sent to a bonded warehouse for passace by customs officials, 
when he slipped on some ice and was injured. 

In its decision the Supreme Court indicated its agreement with the position 
asserted on behalf of the director of the Labor Department's Office of Workers’ 
Compensation Programs, that the act's application is not limited only to the 
immediate loacing or discharce of ships, but also includes other terminal 
cargo-hancling operations. Importantly, it also depencs upon the injured workers ' 
occupation in the maritime cargo-handling industry rather than upon the particular 
duties he or she is performing at the time of the injury. 

The director's position that the "stuffing" and "stripping" of containers 
at waterfront facilities is part of the process of loading and unloading vessels 
and was clearly intended to be within the act's expanded coverage, was fully 
accepted by the high court on the ground that containers 
for the hold of the vessel." 

The court unqualifiedly rejected the opposing position accepted in a 
dissenting opinion in the court of appeals (and an earlier Zecision 
Circuit), that the act's coverage should be limited by re 
rest" -- generally, the cargo's first or last resting place 


place of storage, on its way from or to the ship. 


(More) 
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Although the court did not express full acreement that all cargo-handling 
operations in the transfer of cargo between land and sea transportation are always 
covered, it accepted the proposition that employees engacec in loading and unloading 
trucks and rail cars at waterfront terminals should be reaarded as within the act's 
coverage, if they are terminal workers subject to assignment to other functions which 
are more clearly covered. 

Since ltongshoremen working as “terminal labor" are ordinarily subject to 
assignment to load or unload barges, and to stuff or strip containers, the court's 
decision will favorably resolve the overhelming majority of the cases in which 
the department's position on the act's shoreside coverage has been challenged, 
Elisburg said. 

The court agreed that at least the vast majority of waterfront workers in the 
carao-handling industry are within the act and left for future resolution those 
cases inveiving workers whose duties are incidental to transfer of the cargo 
between land and water transportation. 


Compensation under the longshoremen's act is paid by employers who are 


self-insured, cr by insurance provided by private insurers to employers. Payments 


for injury or death exceeded $105 million in calendar 1976 with more than half of 


the 176,300 reported injuries occuring on land. 





TION TO PROTECT WORKERS 


Department of Labor's Occupational Safety and Health 
Administration (OSHA) has cited the Dawes Laboratories, Inc., of Chicago Heights, I11., 
and serious violations of health standards. 


OSHA inspectors found serious employee exposure to Diethylstilbestrol (DES). This 


arcinogen, which causes cancer in reproductive organs, is a synthetic hormone used in 


a complaint of immenent danger filed by the 0i1 Chemical and 
Atomic Workers Union. The April 28 letter stated in part: 
Workers at this facility are over exposed to diethyistilbestro] (DES). Exhaust 
lation is nonexistent or inadequate at several open processes where DES is 
Personal protective equipment and clothing is not provided to the exposed 
S at the chemical plant. 
In March, 1977, nine of 17 male workers exposed to DES complained that their 
had become enlarged. In addition, two of these workers complained of impotence. 
One worker was forced to seek surgical removal of his enlarged breasts in 1972. Both 
enlargement and impotence in males are known effects of overexposure to DES." 
The OSHA inspection commenced May 5, and found widespread exposure to DES. For 
housekeeping procedures were so inadequate that diethylstilbestrol was 
tted to accumulate in such places as telephone mouthpieces, desk clocks and lamps, 
racks and sprinklers in the washrooms. 
Eula Bingham, assistant secretary for occupational safety and health, stated: 
Situation at the Dawes Laboratories is extremely serious. DES is a carcinogen. 


idence indicates that workers exposed to DES at this plant have suffered 


ally. Protective procedures must be put into effect immediately. 
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"In the past, OSHA has not always moved quickly enough when it received workers 
complaints of imminent danger. I hope our action in this case signals a new day. 
We are going to place the highest priority on stopping and preventing health hazards 
of this nature. I intend that action, not procrastination, will be our course. 

In all, three willful and serious, four serious, and one other citation 


were delivered to the company. A total of $34,100 in fines have been assessed. 


The company has been ordered to abate all violations immediately except for engineering 


controls’ violations which must be corrected no later than July 28. 
y 











Week of July 4, 1977 


JULY BENZENE HEARINGS WON'T CONSIDER 
CERTAIN GASOLINE MARKETING ISSUES 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) will not address the marketing of gasoline at the informal public 
hearing on occupational exposure to benzene to begin July 19 in Washington, D.C. That 
issue will not be addressed in the proposed permanent standard on benzene. 

Issues related to the storage, transportation, distribution, dispensing or sale 
of gasoline as a fuel subsequent to discharge from bulk terminals will be considered 
in a separate rulemaking. Bulk terminals still are covered under the proposed 
permanent standard on benzene. 

In a notice published in the June 24 Federal Register, OSHA noted that issues to 
be addressed by an interagency task force are extremely complex. 

The task force is composed of representatives from OSHA, the National Institute of 
Occupational Safety and Health and the Environmental Protection Agency. It is charged 
with coordinating regulatory efforts to reduce worker and public exposure to benzene 
released from gasoline in automotive service stations and from the transportation, 
storage, distribution and sale of gasoline. 

Time needed for development and evaluation of evidence by the task force requires 
that these issues be addressed in a rulemaking proceeding devoted exclusively to this 


subject. 


Interested persons are asked to submit comments on or before Aug. 23 on all issues 


relating to a standard for requlating benzene exposure in gasoline marketing. 
Written comments must. be submitted in quadruplicate to the Docket Officer, 
Docket N.H-060, OSHA Technical Data Center, Room $6212, U.S. Department of Labor, 


3rd Street and Constitution Ave., N.W., Washington, D.C. 20210 
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CONSUMER PRICE INDEX -- MAY 1977 
WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics reported 
that the Consumer Price Index rose 0.6 percent in May before seasonal adjustment to 
180.6 (1967=100). The May CPI was 6.7 percent higher than in May 1976. 
On a seasonally adjusted basis, the CPI also rose 0.6 percent in May. This was 
less than the 0.8 percent rise in April and the same as in March. In May, food prices 
rose 0.7 percent, compared with 1.5 percent in April and 0.6 percent in March. 
The increases of 0.4 percent for commodities other than food and 0.7 percent for 
services were about the same as in April and March. Excluding food and energy items, 
the CPI also rose 0.6 percent in May, about the same as in each of the preceding 3 months. 
The index for food purchased in grocery stores rose 0.7 percent after seasonal 
adjustment in May, compared with 1.6 percent in April. The slower rise in May was 
primarily due to sharp 13.5 percent decline in fresh vegetable prices. Prices also 
declined for fresh fruits, eggs, and beef. 
Prices increased, however, for many other types of food. Poultry prices turned 
up. Prices for dairy products and fats and oils increased more than in recent months. 
Prices for pork, sugar and sweets, processed fruits and vegetables, and particularly 
coffee continued to rise. 


The index for food away from home--restaurant meals and snacks--increased 1.0 


percent in May, continuing the rapid rise evident since the start of this year. 


The index for commodities other than food rose 0.4 percent in May for the third 
consecutive. month. Prices rose in May for most ncifood commodities except used cars 
and tires. The new car index, which declined slightly in Aprii, rose 0.9 percent in May, 


reflecting increase in manufacturers’ list prices. 

Clothing prices increased in May after averaging unchanged in the 2 preceding months. 
The gasoline and motor oil index rose 0.8 percent, about the same as in April and much 
less than increases earlier this year. 

The index for used cars declined 1.3 percent after seasonal adjustment in May, 


following a small rise in April and sharp increases earlier this year. Tire prices moved 


down for the fourth consecutive month. 
( MORE ) 











WASHINGTON -- Real gross average weekly earnings of full and part-time workers on 
upervisory jobs in the private nonfarm sector of the economy increased 


il to May after allowance for the usual seasonal variation, accerding 


Department's Bureau of Labor Statistics reported that a 0.6 percent 
ge hourly earnings was offset by a 0.6 percent increase in the Consumer 
dex; however, average weekly hours increased 0.3 percent. 


“ar, real average weekly earnings were up 0.7 percent. Average weekly 


year 


Thea 


hours remained unchanged and average hourly earrings increased 7.5 percent, more than 


mvUutl 


counteracting a 6.7 percent rise in the Consumer Price Index. 


Before adjustment for the increase in the Consumer Price Index and seasonal change, 
average weekly earnings were $187.36 in May, compared with $174.36 a year earlier. 

Real spendabie earnings--average real weekly pay of all workers reduced by Social 
Security and Federal income tax rates applicable to a married worker with three 
dependents who earned the average amount--increased 0.1 percent from the April level, 
seasonally adjusted. 

This increase was due to the 0.2 percent increase in real gross average weekly 


earnings which was offset by the 0.1 percent increase in the tax effect. 


the year, real spendable earnings decreased 0.4 percent as an increase in 


Uver 


the tax effect more than offset a 0.7 percent increase in real gross average weekly 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


More than 240,000 migrants and seasonal farmworkers received services such as day 
care, classroom and on-the-job training, job placement, health care and emergency food 
under special programs for this group during fiscal 1976, the U.S. Labor Department 
reported. The department awarded $63.3 million in grants to groups serving these workers. 

About 1,000 unemployed persons will get skill training at night under a one-year 
experimental program conducted by the Opportunities Industrialization Centers of America, 

(OIC) at five of its training centers. The U.S. Department of Labor awarded 


IC $1 million for this effort. 


The Railway Labor Act, passed in 1926, required employers to bargain collectively 
and not discriminate against their employees for joining a union. The act also 
provided for the settlement of railway labor disputes through mediation, voluntary 
arbitration and factfinding boards, according to a U.S. Labor Department publication, 


"Important Events in American Labor History." 


In 1920, the Women's Bureau was established in the U.S. Department of Labor by 


an act of Congress. 


The Davis-Bacon Act, passed in 1931, provided for the payment of prevailing wage 
ates to laborers and mechanics employed by contractors and subcontractors on public 
onstruction. This law is administered and enforced by the U.S. Labor Department's 


ffice of Federal Contract and Compliance Programs. 
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